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Abstract—MTUN has been given responsibility for producing 

skilled TVET workforces in the industrial sectors. Therefore, 

the education structure in MTUN is gradually making a 

transition to Education 4.0 to integrate the existing education 

structure with the discovery of the 4th Industrial Revolution 

new technologies. The impact of this shift demands changes in 

the implementation of teaching towards Education 4.0. 

Teaching towards Education 4.0 is a phenomenon in moving the 

change of MTUN to a higher level. However, there is an issue of 

a mismatch of skills between the industry's needs and 

graduates' quality to face the 4th Industrial Revolution in 

Malaysia. Therefore, this study explores how to implement 

Education 4.0 to produce quality and technologically skilled 

graduates required by the industry. Thus, this study aims to 

determine the indicators and elements of teaching towards 

Education 4.0 for Engineering Technology in MTUN. The study 

involved seven experts in instructional design technology and in 

Technical Vocational Education and Training (TVET). The 

interview data collections were analysed using thematic analysis 

to explain the subject matter of this study. Eight elements were 

identified to implement teaching towards Education 4.0. These 

include Industry 4.0 elements, courses design, projects, 

practical, simulation, educator readiness, up-skilling and 

re-skilling training, and industrial experience. These elements 

may be viewed in two mains constructs which are essential to 

implement in the Engineering Technology programme in 

MTUN. There are curriculum and educator professional 

development. Further studies, which take these variables into 

account will need to be undertaken. 

 
Index Terms—Education 4.0, engineering technology, 

curriculum, educator professional development. 

 

I. INTRODUCTION 

4th Industrial Revolution (4IR) technology rising demands 

new skills and created new opportunities and challenges for 

Technical and Vocational Education and Training, TVET 

institutions. The effects of the revolution lead to changes in 

work patterns in the industrial manufacturing sectors [1]-[3]. 

Thus, the work field needs new skills to fit in a new type of 

work pattern. The primary objective of TVET education is to 

prepare students to enter the workforce that focuses on 

various skills to meet industry demand continuously. Also, 

TVET education aims to enhance education's image and 

quality to uplift Malaysia towards World Class Education. In 

that case, what students learn today will possibly become 

obsolete after they are graduated. It is a challenge for 

educators to prepare students to enter rapidly changing 
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employment, and it is an alarm call for educators to schedule 

themselves first [4], [5]. Educators need to equip students 

with the ability to transform the skills that students possess to 

fit in new work pattern demands. Teaching and Learning 

(T&L) in TVET institutions should be improvised due to the 

rapidly changing work patterns. 

Based on the Eleventh Malaysia Plan (11MP), the 

government has transformed an education system that 

focuses on four areas, which are improving the labour market 

efficiency to boost economic growth, transforming TVET to 

meet industry demand, strengthening lifelong learning to 

enhance skills, and system quality education for better 

student understanding and industry excellence. Transforming 

TVET in this era of 4IR is challenging because there are 

challenges that need to be overcome. TVET is positioned to 

create talented human capital with updated skills demanded 

by Industry 4.0. The higher institution of TVET is known as 

Malaysia Technical University Network (MTUN). MTUN is 

a combination of 4 technical-based universities, Universiti 

Tun Hussein Onn Malaysia (UTHM), Universiti Teknikal 

Malaysia Melaka (UTeM), Universiti Malaysia Pahang 

(UMP) and Universiti Malaysia Perlis (UniMAP). Its mission 

is to develop highly competent technical for human capital to 

support the nation's sustainable development and competitive 

edge through synergistic and strategic ties with industries [6]. 

The government has implemented various initiatives to 

improve education quality and effectiveness to help 

educational institutions move towards Education 4.0. As 

reported in many papers, the response to the Education 4.0 

has necessitated a rethinking of traditional practices [7]-[12]. 

It required the adoption of a new reformation of education 

towards the Education 4.0 vision. This paper is structured in 

few sections. In section 2, the researchers explained the 

issues to reform current education towards Education 4.0 

followed by the summary of related work in section 3. In 

section 4, the method involved in this study are explained. 

Next, the results of this study are presented and researchers 

have drawn some correlations in the discussion. Lastly, 

researchers provided a conclusion based on the outcomes of 

this study. 

 

II. THE ISSUES TO REFORM CURRENT EDUCATION TOWARDS 

EDUCATION 4.0  

The main issue outlined in this study is the issue of a 

technological skills mismatch between industry needs and the 

output of higher education institutions being a significant 

barrier to 4IR requirements [13]-[15]. This skill mismatch is 

faced by TVET graduates where they are not equipped with 

job skills such as problem-solving skills, decision-making 
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skills, lifelong learning, and competencies among graduates 

required by the industry and consequently, they are not ready 

to work in the sector [16]. A series of skills mismatches will 

cause unemployment among graduates, and the cause is due 

to lack of experience, lack of job market information, and 

lack of employability skills such as communication skills as 

well as new skills that have not been found to align with 

future job market demand [17]. Furthermore, the challenges 

faced by the industry as a result of the revolution are the lack 

of digital culture and lack of training, and context-based 

knowledge of Industry 4.0 [7], [18]. All the issues need to be 

considered and focus on technological-oriented education. 

The current Teaching and Learning (T&L) model is 

becoming obsolete and should be tossed out and moving with 

teaching and learning needs [19], [20]. The gap needs to be 

close by bridging up a new teaching and learning format with 

the challenges presented by 4IR. A new structure of 

education can contribute didactically to industries' needs.  

Therefore, this study focuses on discovering significant 

indicators as a base reference for educators that would be 

implemented for new teaching and learning format towards 

Education 4.0. As TVET is considered as the driving force 

for sustainable labour market demand for industrial sectors. 

TVET institutions should have a tool to measure how 

educators comply with standards to train students to be 

skilled workforces. The finding of this study would be used 

as a benchmark for educators aligned with standard skills 

demanded by the 4IR.  

 

III. RELATED WORK 

There are ways to transform education according to the 

principles of 4IR. It seems adaptation of education to the 4IR 

demands has been new practical concepts in recent years. 

Education shaped in the context of the 4th Industrial 

Revolution is known as Education 4.0. Along with time when 

the revolution becomes mature, the manufacturing 

environment becomes smart and autonomous that can 

analyse and handle themselves and the environment 

autonomously according to their analysis. Students must 

have hands-on experience with industrial applications while 

still studying to understand the challenges in implementing 

Industry 4.0 applications. In this context of study, 

Engineering Technology students must have knowledge, 

skills and attitudes in using technologies born from the 

revolution. What kind of preparation should educators, 

universities, and industry be prepared? Furthermore, how can 

the preparation be applied? 

A. Preparing the Educators 

The role of educators is crucial in preparing students for 

the world of work. Educators need to equip them with the 

knowledge, skills, and attitude demanded from the 4IR to be 

well-equipped workers. It is a challenge that educators can 

control upon the changes brought by the Fourth Industrial 

Revolution. Educators should refer to the existing theoretical 

and empirical data from literature reviews to guess the 

actions to support students to become highly engaged and 

independent learners.  

B. Transition to New Pedagogy for New Demanded Skill  

The rise of digital industrial technologies provoking 

changes in skills requirement. Students should have new soft 

skills, hard skills, technical skills, and digital skills [21], [22]. 

All these skills would be an essential requirement to ensure 

the employability of working people. According to [13], 

reformation of education is required to allow future 

workforces to work in a flexible and digitalised working 

environment. Students need to have well-developed skills for 

them to adapt and make sense of this changing phenomena. It 

seems like an opportunity for educators to consider new ways 

to adopt innovative approaches to teaching and learning and 

to re-conceptualise the nature of Engineering Technology 

programmes.  

C. TVET Approach to Meet Education 4.0  

MTUN needs to prepare TVET students to utilise 

technology in their learning experiences. The new teaching 

and learning approach will impact students' hard skills and 

softs skills in the future. Technical and Vocational Education 

and Training or Technical Vocational Education and 

Training (TVET) is a competency-based dual vocational 

training system related to industry needs [23]. TVET is an 

educational stream that provides a highly skilled workforce, 

i.e. k-worker (knowledge worker), by applying the 

competencies needed to meet the industry's demands in the 

21st century [24]. The provision of the TVET workforce in 

the industrial sector has become the responsibility of MTUN 

in producing skilled graduates. Therefore, the education 

structure in MTUN is increasingly making the transition to 

Education 4.0 to integrate the existing education structure 

with the discovery of new technologies born from Industry 

4.0. The impact of this shift demands changes in the 

education sector to Education 4.0. The implementation of 

teaching towards Education 4.0 is described as a 

phenomenon in moving the change of higher education 

institutions in MTUN to a higher level. 

 

IV. METHODOLOGY 

This study used a qualitative approach using a 

semi-structured interview. This interview session was 

conducted through two methods: a face-to-face interview and 

an online interview using Zoom. The interview involved 

seven experts in instructional design technology and TVET. 

The interviews were conducted in Bahasa Malaysia. This 

study was focused on gathering and analysing data from 7 

experts. This research used a qualitative approach using the 

interview to understand how to implementing teaching 

towards Education 4.0 for Engineering Technology 

programme directly from 7 selected experts who have 

knowledge, understanding and thought for this study. The 

data were analysed using thematic analysis. This study's data 

were obtained by an in-depth interview with seven experts 

from MTUN. Before the face-to-face interview meetings, the 

researcher previously called and sent an official letter to 

explain the interview's purpose. The interview protocol was 

developed from literature review and document analysis 

based on a review from [25]. The interview protocol consists 

of a list of semi-structured questions. After the interview, the 
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results were written in an interview transcript according to 

the recording's exact words. The data were analysed using 

thematic analysis. 

 

V. RESULTS 

The findings of this study were analysed, and the results 

have shown eight elements to implement teaching towards 

Education 4.0. These elements may be viewed in two leading 

indicators, which are curriculum and educator professional 

development. Fig. 1 presents an overview of elements that 

have been classified in their related indicators of teaching 

towards Education 4.0.  
 

 
Fig. 1. Indicators  and elements of teaching towards education 4.0. 

 

Curriculum 

The curriculum is an essential indicator in teaching 

towards Education 4.0. The elements related to the 

curriculum indicator are Industry 4.0 elements, courses 

design, projects, practical and simulations. The results of 

discussions with the experts found that all the experts agreed 

that each program should have Industry 4.0 elements 

embedded in the Engineering Technology courses. One of 

the experts suggested selecting one or two elements of 

Industry 4.0 to be embedded in the Engineering Technology 

courses. It emphasises that educators can deliver lessons 

aligned with the 4th Industrial revolution. 

 

―… I'm not mistaken…not later than 2 years 

ago..maybe in a year or more..that's where in the 

program there should be an element of 4.0 .. 

there are subjects that it gives that have 

something to do with IR4.0..so far that is 

relevant with the program is that..there is a 

change in the curriculum where the subject is 

mapped to IR4.0 ...‖ 

 

―…to achieve level 4.0 just now..we looked in 

terms of the content of the course or the subject 

just now..right .. so the word 4.0 is not that we 

provide facilities…provide equipment 

aaa..towards 4.0. but we see how the content of 

the course was adapted to element 4.0…‖ 

Next, courses design are elements that need to be 

emphasised so that the educators can deliver lessons based on 

the changes that have taken place in the industry sector. Four 

experts had a consensus on the Engineering Technology 

courses where the courses should be improvised aligned with 

the revolution. 

 

―…most of the courses we offer are more to IR4.0 

for example science data, big data,..so there are 

courses we offer in the form of aaa… IR4.0 ..‖ 

 

―..so courses or subjects related to analytical data 

should be given to students .. maybe at the 

moment it is not very comprehensive in terms of 

the courses involved, the need to create an 

analytical data course is important...that is my 

view…‖ 

 

The next element is a project. The element involves 

students psychomotor that encourage students to fully utilise 

their skills in project coursework. The experts encourage 

students to propose projects related to the industrial project 

for their final year assessment. Besides, the experts suggested 

students learn about programming related to Industry 4.0 as 

knowledge of troubleshooting.  

 

―…we get a lot of opinions and views and also 

from the industry which we also encourage 

projects based industrial project..just imagine a 

project like Integrated Design Project so the 

project involve a lot in the industry…‖ 

 

―…there are 6 months of final year projects which 

are based on projects in the industry…‖ 

 

―…programming project..look there are some 

ambiguous 3..there are 2..3 I put 3..3 

programming subjects to make sure he has the 

basics of programming..ahaa..every student..and 

that is mandatory…‖ 

 

Practical is an element that involves a lot of students' 

psychomotor aspect. Talking about this issue, an expert said 

students must have skills in operating machines through real 

touch and needs to be in physical existence in the laboratory. 

Another expert said practice involves the use of software can 

and should be delivered online. There were some suggestions 

that educators need to review on the virtual reality and 

augmented reality software for the use of T&L in the 

laboratory. 

 

―…even if it's virtual, it has to feel..it has to be 

real .. at the end of the day, when you want a 

project, you have to do it right..so there are times 

when virtual reality may be as far as basic, for him 

to understand what virtual reality can do ….‖ 

 

―…self-skill and hands-on really need to be 

offline practical..can’t do it online...but if only 

theoretical learning, it is ok...so practical needs to 
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be face to face and do it in the lab not swift to 

online ….‖ 

 

―...practical learning must be face-to-face in the 

lab…‖ 

 

―…the lab can be held as an alternative, for 

example, people do simulations using 

software…‖ 

 

Only a small number of experts indicated that practical 

learning could be conducted using simulation. Some 

participants expressed the belief that the simulation learning 

method needs to be reviewed whether this method can reach 

the psychomotor level. Another commented that simulation 

is suitable to apply to courses that use software such as 

AutoCAD and SolidWORK as well as theoretical courses. 

 

―…the lab, there are several approaches that are 

used, among them…among them using 

simulation….‖ 

 

―...maybe there is a simulator or simulation that 

we want to do to reach the psychomotor level….‖ 

 

―…The form of simulation is, for example like a 

machining process...there is a software website 

that is given a simulation of how the process takes 

place, so the lecturer uses the simulation to give 

exposure to the students…‖ 

 

Educator Professional Development  

The second indicator is educator professional development. 

It is an indicator that the educators' competencies can be 

maximised, preferably to educate students to become skilled 

human capital when they graduate. Therefore, the elements 

related to the educators' professional development are 

educator readiness, up-skilling and re-skilling training, and 

industrial experience. Educators readiness is an element 

required by educators to willingly share their expertise and 

conduct teaching with minimum supervision.  

 

―…we have existing staff..new staff who 

expertise in it..that is the strategy that we will 

create….‖ 

 

―…our staffs will enrol on professional 

certification related to Industry 4.0....not specific 

but related to Industry 4.0.. that's where the role 

of the lecturers or the teaching staffs, whose 

implement their expertise related to 4.0 elements 

in the course…aaa, and not just show it in the 

course but we implement…do it practically….‖ 

 

Plus, educators should attend up-skilling and re-skilling 

training to improvise their competencies. Talking about this 

element, an expert said the educators need to attend 

up-skilling and re-skilling training related to Industry 4.0. 

 

―…go to industrial training and so on so that 

when she/he comes back, he/she can teach that 

subject...so it is very important how we design the 

curriculum…we see the necessary needs in the 

curriculum….‖ 

 

―…from time to time lecturers will be given 

training in series…used for projects such as 

upskilling..re-skilling..training….‖ 

 

―…the lecturers attend upskilling..reskilling to 

improve and improvise their 

competencies...competencies on handling 

machine..equipment..software….‖ 

 

―…We have started sending staffs for training for 

them to get the certification…staffs must be 

certified first before they can provide the training 

to students….‖ 

 

Despite this, educators who never have industrial 

experience should be undergoing attachment in the industry 

for six months to a year. Most of the experts' consensus is that 

educators must have at least five years of industrial 

experience to be qualified as Engineering Technology 

educators.                                   

 

―…teaching staffs whose do not have industry 

experience are in a small number in the 

faculty..we will send them to undergo industrial 

programs for six months to a year...‖ 

 

―…lecturers must have five years of experience in 

the industry …‖ 

 

 ―…also encourage staffs to go..aaa..attachment 

in the industry in certain areas..attachment a year, 

just now we have sent staffs to make an 

attachment for a year …‖ 

 

VI. DISCUSSION 

The indicators towards Education 4.0 for Engineering 

Technology consists of curriculum and educator professional 

development. Education should have a strategy to reform the 

curriculum to adapt to market needs. According to [26], the 

Framing Malaysia Education 4.0 is launched as a remark for 

the curriculum to be redesigned to meet the demands. Thus, 

an educational programme must be based on innovative 

teaching techniques [27]. The result from the interview has 

shown that the characteristic of Industry 4.0 must be 

embedded in the Engineering Technology programme. It 

helps students to be trained on how to use applications of 

Industry 4.0 technologies. According to [28], three aspects 

that need to be emphasised to celebrate the arrival of the 4IR 

are systems and infrastructure, organisational structure, and 

organisational citizens. In this context, educators are the 

drivers of change in the education system. The educators' 

quality will determine the quality of the graduates after they 

graduate from university to meet the requirements of 

revolution. Besides, the ministry of education has entrusted 
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educators to educate students to produce human capital with 

integrity and competitiveness because they are the generation 

that will serve the country. In this point of view, educators 

should attend an up-skilling and re-skilling training related to 

Industry 4.0 elements as one of the initiatives to strengthen 

educators competencies as Engineering Technology 

Educators. Research by [29] states up-skilling and re-skilling 

workers with industry experts using the train the trainer 

approach is one of the initiatives to expose workers with new 

skills and technology to meet the latest skillset. In this context, 

educators should up-skilling and re-skilling themselves to 

meet the demand of future students. According to [10], 

educators should be prepared themselves with digital tools 

because next-generation students are revolutionised by 

technology. In this case, educators should be breaking out of 

their comfort zone by developing their skills and 

competencies to adapt and utilise technology efficiently [30]. 

As educators, they should have good character and 

personality and a high value of competence in terms of 

professional and social [31] because the impact of educators 

competence in T&L sessions on student achievement is high 

[31] then educators should have guidelines in conducting 

quality T&L to enhance their competencies in line with 

technological changes and the addition of new information 

towards Education 4.0. 

Educators need to gain exposure to the real-practice 

situation in the industry. Educators should gradually be 

looking for opportunities to enrich their self-qualities in line 

with the industry's needs. This kind of exposure suited the 

best for those with limited work experience. Educators would 

get opportunities to learn how the industry works. 

Interestingly, it would allow the educators to expand their 

knowledge beyond the written journals and books. Instead, 

the educators would have chances to share their experience 

with their students and elevate teaching delivery quality.  

 

VII. CONCLUSION 

The findings of this study provide insight into a need for 

educators to recognise and implement the outcomes of this 

study in teaching towards Education 4.0. Educators' 

self-qualities are key to ensuring students' excellence as a 

whole. Educators should be equipped with knowledge and 

skills to handle the advanced 4IR technology so their 

knowledge and skills could be used to assist students 

exploring these technologies in T&L. It is crucial needs to 

break the traditional curriculum to focus on individual’s 

potential development. Students can explore and engage in a 

dynamic technological environment to develop their 

individual potential. Therefore, MTUN must provide 

adequate facilities and equipment for educators and students 

to utilise effectively. In addition, MTUN should have highly 

skilled professionals that always fulfill the demand of 

industries. The highly skilled professionals not only focus on 

preparing students but also educators. Thus, links between 

MTUN and industry need to be strengthened for educators to 

attend up-skilling and re-skilling training to improvise their 

competencies. The outcomes of this study do not mean to 

redesign the whole MTUN system but to encourage to 

change and adopt approaches as new cultures towards 

Education 4.0. 

ACKNOWLEDGEMENT 

This research paper is supported by Malaysia Research 

Institute for Vocational Education & Training (MyRIVET), 

Research, Innovation, Commercialization & Consultancy 

Office (ORICC) and Universiti Tun Hussein Onn Malaysia 

(UTHM).  

CONFLICT OF INTEREST  

We certify that there is no actual or potential conflict of 

interest in relation to this article).  

AUTHOR CONTRIBUTION  

All authors have contributed equally to this manuscript. 

All authors have agreed to the final version  

REFERENCES 

[1] I. Arbulu, V. Lath, M. Mancini, A. Patel, and O. Tonby. (2018). 

Industry 4.0: Reinvigorating ASEAN manufacturing for the future. 

Digital Capability Center Singapore. [Online]. Available: 

https://www.mckinsey.com/business-functions/operations/our-insights

/industry-4-0-reinvigorating-asean-manufacturing-for-the-future# 

[2] A. Jimeno-Morenilla, P. Azariadis, R. Molina-Carmona, S. Kyratzi, 

and V. Moulianitis, ―Technology enablers for the implementation of 

Industry 4.0 to traditional manufacturing sectors: A review,‖ 

Computers in Industry, vol. 125, p. 103390, 2021. 

[3] A. Reiman, J. Kaivo-oja, E. Parviainen, E.-P. Takala, and T. Lauraeus, 

―Human factors and ergonomics in manufacturing in the industry 4.0 

context — A scoping review,‖ Technology in Society, vol. 65, p. 

101572, 2021. 

[4] S. A. Ahmad, S. Yoke, R. Yunos, and J. M. Amin, Exploring Lecturers’ 

Readiness for 21st Century Education in Malaysian Higher Learning 

Institutions, vol. 1, pp. 15–29, 2019.  

[5] R. B. Sitepu, A. Eliyana, A. Raza, and M. Rosalina, The Readiness of 

Educational Competency in Higher Education in Connecting the Era 

of Industrial Revolution 4.0. SHS Web of Conferences, p. 76, 2020. 

[6] Malaysia Technical University Network (MTUN, 2015). [Online]. 

Available: http://mtu.uthm.edu.my/en/ 

[7] S. Kot et al., A Scoping Review on Digital English and Education 4.0 

for Industry 4.0. Social Sciences, vol. 7, p. 227, 2018.  

[8] D. Assante, A. Caforio, M. Flamini, and E. Romano, ―Smart education 

in the context of industry 4.0,‖ 2019 IEEE Global Engineering 

Education Conference (EDUCON), pp. 1140–1145, 2019.  

[9] C. A. Bonfield, M. Salter, A. Longmuir, M. Benson, and C. Adachi, 

―Transformation or evolution?: Education 4.0, teaching and learning in 

the digital age,‖ Higher Education Pedagogies, vol. 5, no. 1, pp. 

223–246, 2020. 

[10] A. A. Hussin, ―Education 4.0 made simple: Ideas for teaching,‖ 

International Journal of Education and Literacy Studies, vol. 6, p. 92, 

2018.  

[11] R. Lawrence, F. C. Lim, and H. Abdullah, ―Strengths and weaknesses 

of education 4.0 in the higher education institution,‖ International 

Journal of Innovative Technology and Exploring Engineering, vol. 9, 

no. 2S3, pp. 511–519, 2019.  

[12] P. Sharma, ―Digital revolution of education 4.0,‖ International Journal 

of Engineering and Advanced Technology, vol. 9, no. 2, pp. 3558–3564, 

2019.  

[13] P. Bedard-Maltais, Industry 4.0: The New Industrial Revolution. Are 

Canadian Manufacturers Ready? 2017.  

[14] R. Geissbauer, J. Vedso, and S. Schrauf, Industry 4.0: Building the 

Digital Enterprise, 2016.  

[15] M. C. H. Ang, ―Graduate employability awareness: A gendered 

perspective,‖ Procedia - Social and Behavioral Sciences, vol. 211, pp. 

192–198, 2015.  

[16] S. Ismail and D. S. Mohammed, ―Employability skills in TVET 

curriculum in Nigeria Federal Universities of Technology,‖ Procedia - 

Social and Behavioral Sciences, vol. 204, pp. 73–80, 2015. 

[17] Z. I. A. Karim and S. M. Maat, ―Employability skills model for 

engineering technology students,‖ Journal of Technical Education and 

Training, vol. 11, no. 2, 2019.  

International Journal of Information and Education Technology, Vol. 12, No. 2, February 2022

183



  

[18] B. Ślusarczyk, ―Industry 4.0 — Are we ready?‖ Polish Journal of 

Management Studies, vol. 17, 2018.  

[19] D. Janssen, C. Tummel, A. Richert, and I. Isenhardt, ―Virtual 

environments in higher education — Immersion as a key construct for 

learning 4.0,‖ International Journal of Advanced Corporate Learning, 

vol. 9, no. 2, pp. 20–26, 2016. 

[20] D. Tapscott and A. Williams, ―Innovating the 21st-century university: 

It's time!‖ EDUCAUSE Review, vol. 45, 2010. 

[21] B. Motyl, G. Baronio, S. Uberti, D. Speranza, and S. Filippi, ―How will 

change the future engineers' skills in the industry 4.0 framework? A 

questionnaire survey,‖ Procedia Manufacturing, vol. 11, pp. 

1501–1509, 2017.  

[22] A. Richert, W. Behrens, and S. Jeschke, ―Industry 4.0 meets 

Generations X, Y and Z Qualification and Training for working in new 

industrial age,‖ IPW Regionaltagung 2015, 2016. 

[23] B. Bai and Paryono, Vocational Education and Training in ASEAN 

Member States: Current Status and Future Development, Springer, 

2019. 

[24] R. C. Rus, A. B. Mamat, K. A. Hasnan, Z. Hanapi, and I. M. Nashir, 

―Development of k-workers employability skills measurements 

indicators in agricultural sector in Malaysia,‖ Journal of Technical 

Education and Training, vol. 11, no. 4, article 4, 2019. 

[25] N. A. M. Jam and S. Puteh, ―Developing a conceptual framework of 

teaching towards education 4.0 in TVET institutions,‖ International 

Conference on Business Studies and Education (ICBE), e-ISBN: 

978-967-18414, 2020. 

[26] R. Jamaludin, E. McKAY, and S. Ledger, ―Are we ready for education 

4.0 within ASEAN higher education institutions? Thriving for 

knowledge, industry and humanity in a dynamic higher education 

ecosystem?‖ Journal of Applied Research in Higher Education, vol. 12, 

no. 5, pp. 1161–1173, 2020. 

[27] B. Salah, M. H. Abidi, S. H. Mian, M. Krid, H. Alkhalefah, and A. 

Abdo, ―Virtual reality-based engineering education to enhance 

manufacturing sustainability in industry 4.0,‖ Sustainability, vol. 11, 

no. 5, 2019.  

[28] Z. M. Makhbul et al., Pengurusan Sumber Manusia Hijau Mendepani 

Industri 4.0, 2018. 

[29] N. E. Sohimi, H. M. Affandi, M. S. Rasul, R. M. Yasin, N. Nordin, and 

S. Adam, ―Malaysian industrial collaborations for skills development 

in 4th industrial revolution,‖ Journal of Technical Education and 

Training, vol. 11, no. 3, article 3, 2019. 

[30] R. Khandelwal, ―Breaking out of your comfort zone: An archival 

research on epistemology in inclusive education pedagogy for industry 

4.0,‖ International Journal of Educational Management, 2020. 

[31] Z. Hanapi and M. S. Nordin, ―Unemployment among Malaysia 

graduates: Graduates' attributes, lecturers' competency and quality of 

education,‖ Procedia - Social and Behavioral Sciences, vol. 112, pp. 

1056–1063, 2014.  

 

Copyright © 2022 by the authors. This is an open access article distributed 

under the Creative Commons Attribution License which permits unrestricted 

use, distribution, and reproduction in any medium, provided the original 

work is properly cited (CC BY 4.0). 

 

 

Nor Aishah Mat Jam is a graduate research assistant 

under supervision Prof Madya Ts. Dr. Saifullizam Bin 

Puteh in Faculty of Technical and Vocational 

Education at Universiti Tun Hussein Onn Malaysia 

(UTHM). 

 

 

Saifullizam Bin Puteh is a senior lecturer in Faculty of 

Technical and Vocational Education at Universiti Tun 

Hussein Onn Malaysia (UTHM). His research interests 

include innovation and technology in TVET, 

computational intelligence, electronic and electrical 

engineering, occupational work and competence 

development, and shaping work and technology. 

 

 

 

International Journal of Information and Education Technology, Vol. 12, No. 2, February 2022

184

https://creativecommons.org/licenses/by/4.0/

